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1 The Irish in Britain

Britain hasalwaysbeenanimportantdestinatiorfor migrantsfrom Ireland. The
Gaelsof Scotlandhave Irish origins,andthe Lleyn peninsulan Walesis named
for the Leinsterpeoplewho settledthere(O Corrain, 1992,pp. 6-7). Throughout
theindustrialrevolution the Irish provided a greatdealof labourandare corven-
tionally saidto have dug the canalsandbuilt the railways. In morerecenttime
therehasbeena steadyflow of peopleto (andsometimesackfrom) Britain in
searchof work or a betterlife. In the 1950sandearly 1960sthe sharpcontrast
betweena boomingBritain anda stagnantrish economytriggeredflows of an
almostintolerablelevel, a situationwhich alsothreatenedo developin the mid-
1980s.

As aresultof the morerecentmigration,thereis a substantialrish-bornmi-
nority in the UK. The Labour Force Surwey estimateghat thereare 500,000to
550,000peoplebornin the Republicof Irelandliving in GreatBritain:! thisis ap-
proximatelyl percentof the UK population but perhapsl5 percentof thelrish
population. Whensecondgenerationrish aretaken into accountthis represents
anevenmoresignificantproportion.

IFiguresderivedfrom LFS 1994,secondyuarterdatasetandLFS 1996 first quarterdataset,
using1991Censusveights.
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Thereare mary sourcesof information on who thesepeopleare and what
their experiencenasbeenfrom anecdot@ndpersonakxperienceatoneextreme,
throughjournalisticandliteraryaccountsto tablesof Government-collectestatis-
tics at the other Whenwe go beyondthe publishedtablesand considerthe raw
datasourceshe LabourForce Suney (LFS), alreadyquoted,represents very
importantsourceof information, becauset surweys a very large sample(of the
orderof 150,000respondents)our time a year The Censuss anothey decen-
nialandcomprehensein coveragethoughthefrequeny of theLFS andthefact
thatit is availabledirectly to researchermakesit preferablefor mary purposes.
However, officially collectedsuneystendto askarelatively limited rangeof ques-
tions. In the caseof the LFS thesearemainly limited to educationtrainingand
thelabourmarket. Thereforeit is temptingto look to othersurwey sourcedo get
richerinformation. But herewe runinto the problemof smallnumbers:a group
thatrepresentsslittle as1 percentof the populationmay provide too few sam-
ple membergo carryout meaningfulanalysis Any candidatesurvey musthave a
largesample In thispapen drav from, aswell astheLFS, the British Household
PanelSuney (BHPS)andthe UK portionof the multinationalEuropearCommu-
nity HouseholdPanelsurwey (ECHP).Combinedthis samplerunsto over23,000
andcontains240respondentbornin the Republicof Ireland. Thoughthe num-
beris small, the sort of informationis rich enoughto warrantanalysis tentatve
thoughit mayhaveto be.

TheBritish HouseholdPanelStudyis a surwey of approximatelys,500house-
holds, the membersof which areintervieved annually The first wave of inter-
views took placein Septembefl991,andthereareat presentiive wavesof data
in the public domain. Extensve informationis collectedon employment,educa-
tion, family formationandfertility, health housingjncomeandwealth,household
consumptionpolitical behaiour, valuesandattitudesandsoon. In termsof em-
ploymentcontinuousnformationis collectedon every job or employmentstatus
spell since Septembef 990, andthis is supplementedby retrospectie informa-
tion stretchingoackto whentherespondentirst left full-time education.Thusfor
mostrespondentsve have informationon their completework-life histories.By
combiningthe Wave 1 samplewith new entrantsn thesubsequerfour waves,we
canassembla samplen excessof 12,000individuals.

TheEuropearCommunityHouseholdPanelis amultinationalpanelstudythat
is developinginto animportantresourcdor Europe-widaesearchHowever, it is
not fully availableyet, nor have the participantcountriesbeencollectingdatafor
very long. Nonethelessit is possibleto usedatafrom the first wave of the UK
portion,whichwascollectedin 1994,andhasover 10,000respondentsin mary
respectshisstudycollectsequialentinformationto the BHP S ,with theexception
of theretrospectie work histories.In whatfollows we exploit this similarity by
combiningthetwo panelsamplesvherethisis appropriate.
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2 Who are the Irish in Britain?

I will begin by presentingsomeimportantsummaryinformationon the Irish in
Britain: whataretheir sex andagedistributions,andwhendid they come?

2.1 Sex distribution

Table 1 shaws the sex distribution of Irish-born GB residents. The first panel
consistof LFS data(1994,secondjuarter)grossedip to populatiorfiguresusing
weightsbasedon the 1991 Census. This canbe considerech good estimateof
the true figure in Britain, whereaghe figuresgeneratedrom paneldata(in the
secondanel)aretoo smallto make suchgeneralisationbut they arenonetheless
indicative of the overall pattern.

Tablel: Sex distribution, LFS andPanelSuneys.

1: LFS 1994 Quarterl (grossedip to population 000s)

Non-Irish Rol Total
Male 27,216(49.1) 250(47.4) 27,467 (49.1)
Female 28,183(50.9) 277(52.6) 28,460 (50.9)
Total 55,399(99.1) 527 (0.9) 55,926(100.0)

2: BHPS/ECHRnon-weighted)

Non-Irish BHPSRol BHPSNI ECHPROol Total

Male 11,003 (47.7) 53(44.9) 37(47.4) 50 (41.0) 11,143 (47.7)
Female 12,063 (52.3) 65(55.1) 41(52.6) 72 (59.0) 12,241 (52.3)

Total 23,066 (98.6) 118 (0.5) 78 (0.3) 122 (0.5) 23,384(100.0)

Thefirst thing apparents thatlrish-bornwomenareover-representedgt 52.6
percentversusa populationvalueof 50.9percentaccordingo the LFS. Givena
ratio of 50.3: 49.7in Irelandin 1991 (CentralStatisticsOffice of Ireland,1997),
it seemghatthey areslightly morelikely to emigrateto Britain (or to stay once
there)thanaremen.Thisoverrepresentatiors alsoapparenin thepanelsamples,
whereit is accentuatetby the slight generalover-representationof women(this
is often the casein suneys, and normally weightingis usedto compensatéor
it; however, sincethe paneldatacomefrom two differentsuneys they are not
weightedin the summarieseportedin this paper). Interestinglythe Northern
Irish figuresaremuchcloserto the overall figures?

2Informationon Northernlrelandis only availablefor the BHPS: neitherthe ECHP nor the
LFS askregion of birth. But eventhe BHPSfails to askNI-born respondentgvhenthey cameto
GreatBritain.
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Figurel: Age andorigin: theagedistributionfor BHPS/ECHPon-Irishrespon-
dents,BHPS/ECHPrespondentfrom the RepublicandBHPSrespondentfrom
NI.

2.2 Age distribution

Figurel shavssmoothedrequeny distributions’ of agein 1994 for BHPS/ECHP
respondentdroken down into the threecateyoriesof non-Irish,Republicof Ire-
land,andNorthernlreland. The curve for non-IrishGB residentshows the con-
ventionalshapegapartfrom the omissionof childrenfrom the samples)with the
peakat arelatively youngageanda slow subsequentecline.By contrastjimmi-
grantsfrom theIrish statearepredominantlyold, typically aged50—70 but with a
fair proportionin their latetwentiesandearlythirties. This reflectsthe high level
of emigrationin the 1950sandearly 1960s.However, the curve for Northernire-
landis dramaticallydifferent:thereis adistinctpreponderancef youngerpeople,
in the 20—40range with a peakaround28. We canspeculateaboutreasonspre-
sumablythe industrialstrengthof the north relative to the Republicin thefifties
meantthey retainedmoreof their peoplein thatperiod,whereaghe disorderand
economiadeclineof morerecentyearsis driving youngpeopleto Britain.

3Smoothings by meanwf kerneldensityestimationusingLisp-Stat (Tierney, 1990). Thisis
ameangf takingasampleandnon-parametricallgstimatingheunderlyingdistribution function.
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2.3 Age at entry to UK

The distribution of agetells us somethingaboutthe currentstateof the Irish in
Britain: by contrastthe distribution of their ageat first entry to Britain will tell
ussomethingabouttheir life experience Figure2 shavsthe smoothedrequeng
distribution of ageat entry to the UK for menand womenseparatelywith the
combinedBHPS/ECHRdatasetshavn in thetop panel. For both sexesthe main
featureis a sharppeakaroundor slightly after age 20, falling off to quite low
proportionsfrom aboutage30. A secondhotablecharacteristigs the substantial
numberf childrenthatcometo the UK, aschildrenof adultimmigrants.

A third featureworth commentingon is the differencein the ageprofiles of
menandwomen:while bothsexesaremostlik ely to comein the15-30agerange,
menarerelatvely morelikely thanwomento comeat agesunderthirty, whereas
womenarerelatively morelikely after.

Whenwe comparethesefiguresagainstLFS figuresfrom the secondquarter
of 1994 (lower panel,Figure 2), we seethe generalpatternis reinforced,though
the differencebetweermadult menandwomenis lessened However, we seeone
curiousfeature: thereare relatvely more malesthanfemalesenteringthe UK
aschildren (I have checled the datato ensurethat this is not an artefact of the
smoothingandthatit alsoshavs up in otherquarters’sureys).

Thuswe seethatemigrationis typically, but not exclusively, a youngadult’s
experiencewith thevastbulk of first entriesto the UK occurringbetweertheages
of 15and30.

2.4 Age at entry and historical time: age now

By looking at agenow andageat entry togetherwe geta moregeneralview of
the historical patternof immigration. It allows usto seewhen the immigration
occurredandto whatextentthe patternof ageat entrymay changeacrosscohort
or historicaltime. The mostimmediatemeansof doingthisis a scatterplotsuch
asthosein Figure 3, of ageagainstageat entry Thediagonallineson the plots
representalendatime, exploiting thesimplearithmeticrelationshigbetweerage
now, ageat entry, andyearof entry Thusby inspectionof thesescatterplotave
cangetanideaof thecombinedage-relate@ndhistoricalpatternof migration(ig-
noringfor themomenthoseimmigrantswho have left the sampleframe,through
death furthermigrationor returnto Ireland).

Thelower panelusingLFS data,is perhapdetterto inspectgivenit is denser
andthereforethe patternsarecleareythoughthe samepatternsareapparentn the
BHPS/ECHPdatain the top panel. The single clearesffeatureof the plot is the
densecloud indicatingentry to the UK in the periodroughly betweerthe early
1940sandthe early 1960s,by peopleroughly betweenl5 and 25 years. This
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Figure2: Smoothedrequeng distributionof ageatentryto UK, menandwomen.
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was the period of massimmigration (thoughsincethoseimmigratingearlierin
the periodarelesslikely to be representeth the samplethisis not necessarilya
truerepresentationf thecontemporarypatternof immigration). Thenext clearest
featureis the lighter echoof this cloud in the mid-1980s/early1 990s(relatively
speakingthis will overstatethe level of recentmigrationcomparedwith thatin
the 1950s,asit containshigherproportionsof individualsnot likely to staylong
in Britain). Whatcanalsobe seenis thatthereis a relatively sharpjump in the
distribution of ageat entry, around15 to 17, andthatthis ageriseswith time, as
educatiorbecomesnoreimportant.

3 General characteristics

In this sectiona numberof furthercharacteristicsf thelrish in Britain areexam-
ined,namely:

education,

religion,

health,

region,and

currentemploymentstatus.

3.1 Education

Thelevel of educatiorof thelrish in Britain is patternedy whenthey immigrated
(and, potentially who remained).If we usethe LabourForce Surwey to look at
theproportionsholdinga degree(discardinghose22 andunderwho have nothad
sufficient time to earnone)we seethatthereare proportionallyfewer Irish (from
the Republic: the LFS doesnot identify thosefrom NI) than native graduates
(7.3 percentversusll.1percent;seeTable2). However, if we breakthis down
by agea differentstory emepes. Lessthanfour per centof the over-forty Irish-
bornhold degrees comparedvith 8.2 percentin the populationasa whole. For
thosein their thirties, the proportionsare much closer but for thosein the 23—
30-yearagerange,almostonein four holdsa degree,substantiallyexceedingthe
British level of 14.6percent.

Numerousprocessesie behindthesefigures, mostimportantof which are
the generalevelsof educationn the two countries the differentiallik elihoodof
emigratingof peopleatdifferentlevelsof educationandthedifferentiallik elihood
of remainingin Britain by level of education. It is probablethat changein all
three hascontrituted to the presentpattern. The generallevel of educationin
Irelandmay have overtalenthe British level (or may alwayshave beenahead:l
do not have the historical figuresbut the currentlevel of participationin third,
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Table2: Education:Degreeor not, by agegroup,LFS 94Q2
Agerange Others Irish- Total
born
23to30 1,037,538 12,650 1,050,188
(14.6) (24.4) (14.7)
31to40 1,304,758 8,914 1,313,673
(16.1) (14.1) (16.0)
Over40 1,973,644 15,330 1,988,974
8.3) (3.9 (8.2)
Total 4,315,941 36,894 4,352,835
(11.1) (7.3) (11.0)
Note: Columnpercentagem parenthese$tom LabourForceSurney 1994,sec-
ondquarter weightedto 1991censusgevels.

for instanceJevel substantiallyhigher roughly 50 per centversus33 per cent);
therelatve chancesf emigratingmay have becomehigherfor thosewith more
education;the relatve chanceof remainingin Britain may be higherfor those
with lower education However, the mostimportanteffect maybea shift between
emigrationof thosewho didn’t have the qualificationsto getwork in Ireland(in

the1950sand1960swhenthedemandor relatively unskilledlabourwasgreatin

Britain) andemigrationof thosewho hadthe qualificationgo getajob arywhere,

in otherwordsanincreasen therelative chanceof emigratingof thosewith more
emigration.

Table3: Education:Thosewith no qualificationspy agegroup,LFS 94Q2
Agerange Others  lIrish- Total
born
23t0o30 1,775,032 8,472 1,783,504
(14.9) (13.6) (14.9)
31to40 1,458,369 14,950 1,473,320
(18.0) (23.6) (18.0)
Over40 4,999,921 113,155 5,113,076
(34.0) (46.6) (34.2)
Total 8,233,323 136,578 8,369,901
(23.7) (37.1) (23.9)
Note: Columnpercentagén parenthesed-iguresarepopulationestimategrom
LabourForceSuney 1994,secondjuarter

However, it is notsufficientto look only atthehighendof educationahchieve-
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ment: what of thosewith little or no qualificationsthosewhomthe educational
systemhasfailed? LFS figuresare presentedn Table3. For the over40s,the
Irish are overrepresentedat 47 per centversus34 per cent, but youngerlrish
show aratecloserto the populationrate, with the youngesteven slightly under
representeddowever, we do notseethereverseof the storycomingfrom degree-
level: theyounglrish arenotunderrepresentedmongthe unqualifiedasthey are
overrepresentedmonggraduates.

Sincethe LFS doesnot identify thosefrom Northernlreland, we mustlook
to the paneldatato comparethesewith thosefrom GB andfrom the Republic.
Figure4 shavs the proportionsof eachof thesethreegroupsachieving

1. degreelevel

2. completesecondevel

3. incompletesecondevel, and
4. lesseducation.

The top panelis for all respondentsthe lower for those35 andunder For all

respondentshosefrom the Republichave lower levels of educationthanthose
from GB, with particularly high levels of no-qualifications. For those35 and
under the pictureis moreor lessreversedwith thosefrom the Republicshaving

higherratesof secondevel, or highet thanGB.

However, thepicturefor theNorthernlrishis distinctly different. Evenwithout
restrictingto youngerages,they shov substantiallyhigher levels of education
thanthosefrom GB. This is partly becauseheir agedistribution is very skewed,
with the 20-35agerangeoverrepresentedNonethelessgven whenwe restrict
to the youngerrange,the Northernlrish still standout. They shav more with
completesecondevel eventhanthosefrom the Republic,andhave amuchhigher
proportionof graduateshaneitherothergroup.

Overandabove ary generaflight from NI, onecanspeculatéhatthis pattern
may be deepenedby the UK systemof highereducationandits expectationof,
and supportfor, the practiceof leaving homein orderto go to University For
NI A-Level studentsthis meansthey are presentedvith the whole list of UK
universitiesto whichto apply andhighnumbersdo chooseo goto Britain. Once
graduatedmary remain. However, it is alsolikely thatthe level of educationn
Northernlrelandis highet thanthatin the Republicaswell asthatin GB.

3.2 Health

Boththe panelsuneys askabouthealth,includinganoverall questioron how the
respondentegardshis/hergenerahealth,on a five-pointscale.While subjectve
healthassessmerns not a particularly powverful measurementf healthstatus,it
is interestingo examinehow it is distributedin the population.
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Table 4. Health Status: meanvalue on 5-point subjectve health measure,
BHPS/ECHRlata

Mean StdDev
Non-lrish 2.11 0.96

Male 2.06 0.95
Female 2.17 0.96

Republic  2.24 1.05

Male 2.14 1.02
Female 2.32 1.07

NI 2.05 0.90
Male 1.92 0.76
Female 2.17 1.00

Total 2.12 0.96

Table 4 givesthe meanvalue of the healthscore(which rangesfrom 1 for
‘excellent’to 5 for ‘very poor’), by sex andorigin. The Northernlrish arehappi-
estwith their health,andthosefrom the Republicleast. Men feel healthierthan
women,andthis differenceis greatesamongthosefrom NI. However, subjec-
tive healthassessmeiig stronglyrelatedto age,andthe ethnicdifferenceseflect
the differentagedistributions, as examinationof the figurescontrolling for age
confirms(notshawn).

3.3 Religion

The BHPS asled respondentsheir religion in the first wave, and thereforewe
have this informationfor most, but not all of the BHPS-Irishsample. The LFS
doesnot askthis questionroutinely in GreatBritain (thoughit hasbeenasled
in NI), andit is not asled in the ECHP Table 5 shows the breakdevn: those
from the Republicare 82 per centCatholic, while thosefrom Northernireland
showv equalproportionsof Catholic and Protestan@at one third each,which is
somavhat of an overrepresentationf Catholicswith respecto the proportions
in Northernlreland. (Protestantérom the Republicmayalsobe over-represented
but thenumbersaretoo smallto bereliable.)
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Table5: Religionof theBHPSrespondents
Religion Rol NI Total
None 10 (9.3) 19(30.6) 29 (17.2)
Catholic 88(82.2) 21(33.9) 109 (64.5)
Protestant 8 (7.5) 21(33.9) 29 (17.2)
Other 1 (09 1 (1.6) 2 (1.2
Total 107(63.3) 62(36.7) 169(100.0)
Note: Columnpercentagen braclets.Source: BHPSWave 1.

3.4 Region

Wherewithin GreatBritain is the flow of Irish immigration directed? Table 6
presentdiguresfrom the 1994 secondquarterLFS, weighted,shoving percent-
agesof the Irish-bornand non-Irish populationsby standardegion. The clear
estfeatureof the tableis the high proportionof the Irish living in Londonand
the south-east:54 per cent of men and and 56 per cent of womenlive there.
For Londonthelrish aresubstantiallyover-representedT he otherregionswhere
they areoverrepresentedrethe metropolitanWestMidlands(i.e., greateBirm-
ingham),and GreaterManchester It may be surprisingthatthe Irish areunder
representedh two formerly importantdestinationsLiverpool(Merseg/side)and
Glasgav (Strathclyde).Otherwisethe patternis for low levelsin morerural re-
gions (South-Weést, North, North-West, EastYorkshire,EastAnglia, Walesand
Scotland)and moderatdevelsin the otherurbanregions (EastMidlands, West
Yorkshire)apartfrom TyneandWear

The generalurbanconcentrationis to be expected: Irish migrationis usu-
ally to cities, wherethereis work to be found. The exceptionsof Mersgyside,
StrathclydeandTyneandWearprobablyreflectthefactthattheseareaave been
economicallydepressetbr thepastfew decadeswith traditionalheary industries
in decline.

3.5 Current employment status

The LabourForceSurwy is clearly the preferredsourcefor currentemployment
information. Thereforewe useit in this sectionto examinecurrentemployment
situationand occupation. Table 7 shawvs currentemployment statusby origin
and sex. Irish-born men are more likely than non-Irishto be self-emplyed,
and slightly lesslikely to be emplog/eesor non-emplged. Irish-born women
areslightly morelikely to be employed or self-emplyed, at the expenseof non-
employment.

However, this is relatively uninformatve, andthe differencesarelikely to be
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Table6: Populationdistribution by region, Irish-bornandnon-Irish,by sex.

Region Men Women
Non-Irish  Irish  Total Non-lrish Irish Total
Tyne& Wear 2.0 g 2.0 2.0 5 2.0
Restof Northernregion 3.5 .9 3.5 3.5 .8 3.5
SouthYorkshire 2.3 1.2 2.3 2.3 2 2.3
WestYorkshire 3.8 2.9 3.8 3.7 2.8 3.7
Restof Yorks& Humberside 2.9 5 2.8 2.9 1.1 2.8
EastMidlands 7.3 5.0 7.3 7.2 2.1 7.2
EastAnglia 3.8 2.1 3.7 3.7 1.5 3.7
InnerLondon 45 18.8 4.7 46 13.1 4.7
OuterLondon 75 20.9 7.6 75 224 7.6
Restof SouthEast 19.2 143 19.2 19.1 209 191
SouthWest 8.4 3.9 8.4 8.5 4.6 8.4
WestMidlands(metcounty) 4.6 8.1 4.7 4.6 8.2 4.6
Restof WestMidlands 4.8 2.5 4.8 4.7 3.3 4.7
GreateiManchester 4.5 7.5 4.6 4.5 8.1 4.6
Mersg/side 25 1.9 2.5 2.6 2.0 2.6
Restof North West 4.2 2.6 4.2 4.2 3.1 4.2
Wales 51 2.2 51 5.2 1.8 5.2
Strathclyde 4.0 1.6 4.0 4.1 2.0 4.1
Restof Scotland 5.0 25 5.0 51 1.3 5.0
Total 100.0 100.0 100.0 100.0 100.0 100.0
Notes: SourcelFS 1994,secondjuartey weighted.
Table7: Employmentstatuspy origin andsex, LFS.
Men Women
Non-Irish Irish Total  Non-Irish Irish Total
Employee 11,268,607 95,181 11,363,788 10,225,913 107,766 10,333,679
(41.6) (38.0) (41.6) (36.4) (38.9) (36.4)
Selfemployed 2,391,121 35,585 2,426,705 788,060 9,292 797,352
(8.8) (14.2) (8.9) (2.8) (3.4) (2.8)
Unpaidfamily 48,540 48,540 89,062 369 89,430
worker (0.2) (0.2) (0.3) (0.2) (0.3)
Non-emplyed 13,389,679 119,458 13,509,137 17,009,892 159,763 17,169,655
(49.4) (47.7) (49.4) (60.5) (57.6) (60.5)
Total 27,097,946 250,224 27,348,170 28,112,926 277,190 28,390,116
(99.1) (0.9 (200.0) (99.0) (1.0) (100.0)

Notes: LFS 1994,secondjuarterweighted.Percentages parenthesdselav population

estimates.
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at leastpartly dueto the differentage-distrilntion. More interestingis where the
Irish areemployed: arethe stereotypesrue, suggestinduilders,barworkersand
nurses?ables3 and9 pick outoccupationagjroupswherelrish-bornLFSrespon-
dentsareunder or overrepresentecdelative to the non-Irishrate,to the extentof
plus-orminus50 percentor more? For men, it looks asif the stereotypesave
abasisin fact: they areover-representedmongmanagers building andrelated
industrieshuilding crafts,woodworking crafts,constructioroperatvesandbuild-
ing labourersamongserviceindustrymanagergthis includespubs),andwaiters
andbar staf. However, someof the otherpopularoccupationsnay be lessex-
pected:groups22 and 64, healthindustryjobs; psychologists¢lergy andsocial
workers (of course,the stereotypeof the Irish priest!); cleanersand domestics,
andsecurityguards.The latter cateyoriesarelik ely the refugeof thosewith few
skills who arenow too old for labouringjobs. Wherelrish-bornmenareunder
representedeemdargely to belocationsrequiringtrainingandapprenticeshim
industriesnot (formerly) commonin Ireland.

Womenpresenuite a differentprofile. Onestereotypeas immediatelycon-
firmed: therearelots of Irish nursesandotherhealthworkers. As their numbers
in group17, serviceindustrymanagerssuggestthey arealsopresentn the bar
trade. But the otheroverrepresentedatgoriesare interesting: specialistman-
agers(financial, marketing, purchasing adwertising, personnelgtc.); engineers;
architectsandtown planners;and computerprofessionals.Theseare predomi-
nantlyoccupationshatrequiresubstantiatrainingandeducationatjualifications,
andperhapghelrish educationabkystemis betterat steeringwomeninto thereg-
uisitedisciplinesthanis the British.

Underrepresentatiois alsointeresting. Thereare particularlylow numbers
assecretariegeceptionistsandCivil Serviceclerks,which mayconfoundsome
stereotypesalsolow numbersof cleanersaandlower-gradesalesassistantsirish
womenarealsopoorly representedmongteacherswhich maybedueto thepoor
portability of teachinggualifications.

Thuswe find the occupationaprofile of womenmoresurprisingthanthat of
men,with womenover-representeth high-skill white-collaroccupationsyhile
men seemto remainin what might be thoughtto be their traditionallocations.
However, this couldbe dueto occupationasex segregationcausingunderrepres-
entationof British womenin theseoccupationsratherthanunderrepresentation
of Irish men.

4Theoccupationagroupsaretheso-calledminor groupsof the StandarddccupationaClassi-
fication(SOC)of the UK Office of NationalStatistics of whichthereareapproximatelyr5.
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Table8: Occupationsn which Irish-bornmalesare under or over-represented,
LFS.

SOCMinor Group Percentage
Non-Irish Irish

Over-represented

11 Managersn Building etc. 29 45
17 Managersn Serviceindustry(e.g., pubs) 48 6.4
19 Managerandadministratorsiec 9 138
22 Healthprofessionals 9 15
29 Psychologists;lemy, socialworkers 5 16
50 Building crafts 41 8.4
57 Woodworkers 23 3.9
62 Waiters,barstaf 15 26
64 Healthandrelatedoccs. 5 .8
67 Cleanersgdomestics 5 1.2
69 Securityguardsetc. 4 v
73 Doorto doorsales 6 1.0
84 Engineeringoperatves 8 1.2
85 Assemblyworkers 9 15
89 Variedoperatvesincl construction 1.8 338
91 Industriallabourers 4 .6
92 Building labourers 1.2 55
Under-represented

14 Managersn transport 1.2 5
16 Farmmanagerstc. 14 3
32 Computemprogrammersndanalysts 1.1 3
52 Elec/electronid¢rades 3.3 .6
54 Motor trades 2.0 .6
56 Printersetc. v 3
59 Dental,musicalinstrumenimakersetc. 2.0 .8
72 Salesassistants;heckout workers .8 3

Notes: SourceLFS 1994, secondquartey weightedto 1991 populationfigures.
SOCMinor Groupswvherethelrishwereunder or over-representeldly 50 percent
or moreareincluded.
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Table9: Occupationsn which Irish-bornfemalesareunder or over-represented,
LFS.

SOCMinor Group Percentage
Non-Irish Irish

Over-represented

12 Specialisimanagers 29 54
17 Managersn Serviceindustry(e.g., pubs) 3.8 8.2
21 Engineergqualified) 3 .8
22 Healthprofessionals 6 1.0
26 Architects,town plannersetc. i v
32 Computemprogrammersndanalysts 3 11
34 Nurses 53 142
64 Healthandrelatedoccupations 51 7.9
95 Othersales 8.8 13.1

Under-represented

10 Managersn large organisations 9 4
19 Othermanagers 9 3
23 Teachingprofessionals 56 2.3
30 Scientifictechnicians .6 3
38 Arts occupations 1.3 v
39 Associatgechnicalandprofessional 9 3
40 Low level Civil Service 2.3 3
44 Storeclerks .6 3
45 Secretariesgtc. 6.6 3.2
46 Receptionistsgtc. 24 1.1
67 Cleanersgomestics .6 .3
72 Salesassistants;heckout workers 9.2 52

Notes: SourceLFS 1994, secondquartey weightedto 1991 populationfigures.
SOCMinor Groupswherethelrish wereunder or overrepresentetly 50 percent
or moreareincluded.
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4 \Work-life histories

While the LFS is a particularlygoodsourcefor informationon currentemploy-
mentandoccupationthe BHPShasthe adwantageof collectingcompletework-
life histories,with retrospectie datato supplementhat collectedduring the pe-
riod of the panel. Thusfor someof our panelrespondentsve canreconstruct
their completeworking lives,andrelatethatto their comingto Britain. For this
analysisve mustdropthe ECHPrespondentdecaus¢he ECHPdoesnot collect
retrospectie information,andtheBHPSrespondentdom NI, aswe donotknow
their dateof comingto Britain. This givesus relatvely small numbers but the
informationavailableis quiterich, makingatentatve analysisvery interesting.

4.1 Employment status history

Thereare 58 respondentsvho startedtheir work-livesin Ireland, or within 12
monthsof moving to Britain, for whom we have completeemployment-status
histories(for a discussiorof the BHPSwork-life histories,seeHalpin, 1997). |
include thosewho hadrecentlymoved to Britain, prior to enteringthe Labour
Force,becausé¢hey canbeconsiderederylik e thosewhowork for ashortperiod
beforemoving. Table10 presentsheperson—monthspentn variousemployment
statuseshy whenthey took place(beforeor afteremigrating)andby sex.

For men,thedominantstatebeforeandafteris thatof emplo/ee. Time spent
otherwisebeforeemigratingis negligible. For women,time beforeis largely di-
vided betweenfull-time employmentand family careduties. After emigrating,
menspendtheir time in employment,self-emplyment, retirementsicknessaand
unemplgment,in thatorder Womenmove from the simple patternof full-time
work versushome,to spendmuchmoretime in part-timework. Thatretirement
becomes significantcategory aftermigrationhighlightsthefactthatmuchof the
differenceis dueto life-cycle: of necessitythe respondentsereyoungerbefore
they emigratedandmary of themhave livedlong livesin Britain since. But it
is not simply retirementthatis a life-cycle effect: soalsoperhapghe move into
part-timework for womenconcomitantwith having children (we canspeculate
alsothatthey would not aseasilyhave found part-timework in Ireland,givenits
differentlabourmarket). Soalsotheincidenceof self-emplgymentfor men,this
beingastatugtypically enterednto aftergainingexperienceandcapital.

4.2 Occupational history

Giventhatmostpeoplewentto Britain to work, it is interestingto considemwhat
sortof jobs they held. For this againwe have recourseto the BHPS, this time
exploiting its occupationalife historydata.Dueto thedatacollectiondesignthis
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Table10: Person—months employmentstatusesheforeandafter migration,by

SEX.
Men Women

Before After Total Before After Total
Self-emplyed 1300 1300 74 57 131
(14.0) (8.7) (1.3) (0.8 (1.0
F/temployee 5388 5595 10983 3555 1593 5148
(94.3) (60.3) (73.2) (61.7) (21.6) (39.2)
P/templo/ee 39 54 93 2363 2363
(0.7) (0.6) (0.6) (32.1) (18.0)
Unemplyed 146 303 449 16 53 69
(2.6) (3.3) (3.00 (0.3) (0.7 (0.5)
Retired 1350 1350 578 578
(14.5) (9.0) (7.8) (4.4)
Maternityleave 8 23 31
(0.1) (0.3) (0.2)
Family care 2076 2648 4724
(36.1) (35.9) (36.0)

FT student/school 8 8

(0.1) (0.1)
LT sick,disabled 611 611 52 52
(6.6) (4.1) (0.7) (0.4)
Other 132 72 204 29 29
(2.3) (0.8) (1.4) (0.5 (0.2)
Total 5713 9285 14998 5758 7367 13125
(38.1) (61.9) 100.0 (43.9) (56.1) (100.0)

Notes: Percentagem parenthesesSource:BHPS.Person—monthbeforeemi-
gratingarelikely to be over-estimates.



Thelrish in Britain — Draft 20

is availablefor fewer people,giving us 45 personswith completehistories,who
beganwork in Irelandor within 12 monthsof moving to Britain.

Thisnumberis smallenoughto examinetheindividual casesthoughof course
they cannotbereportedndividually, for confidentialityreasonsLookingthrough
thedatawe seemary ‘typical’ careersseveralwomenwork (or train onthejob)
asnursedfor two or threeyearsin Ireland,beforemoving to Britain wherethey
continueto work in nursing;severalmenstartin low-skilled jobs of variousde-
scriptions,and continuein Britain in low-skilled jobsin constructionandallied
areas.On the otherhandthereare casesof womenstartingin clerical/secretarial
work in Ireland,resumingin similar jobsin Britain but quickly climbing the ca-
reerladderinto managementalsoseseral menstartat the bottombut endup in
managemenh construction.Informationtechnologyjobsalsoseento offer op-
portunitiesfor advancemenfor thosein youngercohorts. Semi-skilledjobs in
thetransportindustry(busdriversandconductorsHGV drivers,railway mainte-
nance)alsorecur Womens careergendto shawv interruptions,somelong, and
oneor two do notwork at all aftermoving to the UK (presumablyon marriage).
Men in low-skilled careersshov a gooddealof instability, with spellsof unem-
ploymentandfrequentchange®f occupation.

We canlook at the datamoresystematicallyasin Table11 which represents
job spellsbeforeandafteremigration by broadoccupationagroupandsex. The
samecaveatmustbe enteredhereaswith the analysisof person—-monthef em-
ploymentstatusesthe patternis stronglyage-relatedit shouldalsobe notedthat
the averagespell lenghtis probablylessbeforethan after migration, againdue
to the agepatternof employment. Thus,the substantialncreasen management
jobs, for instance may be asmuchdueto careeradvancementisto moving to
anothercountry Ontheotherhand thebig risein ‘Plantandmachineoperatves’,
especiallyfor men, is clearly dueto the greateravailability of suchjobsin the
UK. ‘Personalandprotectve services— a broadcateyory including hairdressers,
barandhotelstaf, child-minderscleanerssoldiersandsecurityguards- showvs
arisefor womenbut afall for men.Soalsodo salesoccupationsThisis alsothe
casefor quite a differentcateyory, associaterofessionabndtechnicaloccupa-
tions,which alsoseemgo offer opportunitiefor womenaftermoving to Britain,
but notfor men.

An alternatve to the somavhat uninformative occupationafyroup classifica-
tion (numbersare too small to usea finer version)is social class. While this
is largely basedon occupation(combinedwith informationaboutmanageriabr
proprietorialstatus)it representg more orderly setof cateyories. Herewe see
a substantiakise in spellsin the professional/managerialassfor women, but
not men: Britain seemdo offer themanincreasean opportunitieshatit doesnt
offer men. The routine non-manuatlass(lower white-collar)is predominantly
female,but doesnt shav growth with migration. Self employment(small propri-
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Table11: Jobspellsbeforeandaftermigration,by sex (SOCmajorgroups).

SOCmajorgroup Men Women
Before InGB Total Before InGB Total
Managers& administrators 5 20 25 8 8
(11.6) (17.5) (15.9) (7.3) (5.6)
Professionabccupations 3 3 1 2 3
(2.6) 1.9 (29 (1.8 (2.1)
Associateprofessional 4 4 8 2 8 10
& technicaloccupations (9.3) (3.5 (5.1) (.7 (7.3 (6.9)
Clerical& secretarial 1 7 8 7 25 32
occupations (2.3) (6.1) (5.1) (20.0) (22.9) (22.2)
Craft& relatedoccupations 7 20 27 3 4 7
(26.3) (17.5) (17.2) (8.6) (3.7) (4.9)
Persona& protectve 5 5 10 7 19 26
serviceoccupations (11.6) 4.9 (6.4) (20.00 (17.4) (18.1)
Salesoccupations 4 4 8 4 13 17
(9.3) (3.5 (5.1) (11.4) (119 (11.8)
Plant& machineoperatves 4 25 29 5 8 13
(9.3) (21.9) (185) (14.3) (7.3) (9.0)
Otheroccupations 13 26 39 6 22 28
(30.2) (22.8) (24.8) (17.1) (20.2) (19.9)
Total 43 114 157 35 109 144

(27.4) (72.6) (100.0) (24.3) (75.7) (100.0)
Notes Percentages parenthesessource: BHPS

etors)shawvs up only in Britain (the slight inconsisteng with Table 10 is dueto
working with a smallerdataset). Skilled andsupervisoryblue-collaroccupations
arepoorlyrepresentedftermigration:theseendto beoccupationsvhichrequire
specifictraining from afairly youngage,lessavailablein Ireland® Onthe other
hand,semi-skilledwork featuresstrongly for both menandwomen. For men,
migrationleadsto a growth in suchwork, with over 50 per centof men’s spells
in Britain in low-skilled occupationgthis high proportionis partly dueto the
inherentinsecurityof suchjobs: the unskilledtendto have seriesof shorterjobs,
whereaghosewith moreskill, andespeciallythosein the professional/managerial
class,tendto spendmuchlongerin eachjob). Almost asa footnote:agricultural
labourhardlyfeaturesatall, with only two spellsin Britain. Emigrationis largely
to cities, and away from the farm. The classof farm proprietorsis completely
absenfrom thetable:farmingis avery absorbingoccupationjn thatoncepeople

SAlternatively, peoplewith suchqualificationsmay have good prospectsf work in Ireland,
andemigrateess.
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Table 12: Social classspells before and after migration, by sex (SOC major

groups).

SocialClass Men Women
Before In GB Total Before In GB Total
Professionaand 9 28 37 3 18 21
managerial (21.4) (24.6) (23.7) (8.6) (16.5) (14.6)
Routinenon- 4 2 6 13 39 52
manual (9.5 (1.8) (3.8) (37.1) (35.8) (36.1)
Smallproprietors 16 16 2 2
(14.0) (10.3) (1.8) (1.4)
Skilled and 9 8 17 3 5 8
supervisory (21.4) (7.0) (10.9) (8.6) (4.6) (5.6)
Semi-skilled 13 58 71 15 45 60
(31.0) (50.9) (45.5) (42.9) (41.3) (41.7)
Agricultural 7 2 9 1 1
labour (16.7) (1.8) (5.8) (2.9) (0.7)
Total 42 114 156 35 109 144

(26.9) (73.1) (100.0) (24.3) (75.7) (100.0)
Notes: Percentagem parenthesesSource: BHPS. Classis the 7-point ‘EGP’
versionof Goldthorpes schemg1992).

acquirefarmsthey tendto stayfarmingall theirworkinglives. Thusfarmersdon't
tendto emigrate.

For menthegenerabictureis dominatedy peoplemoving from semi-skilled
work in industry and agriculture,and moving to semi-skilledwork in industry
with importantsubgroupsn professional/managerialork andself employment.
For women,the move is onefrom routinenon-manuabnd semi-skilledwork to
the samecategyories,with aninterestinggrowth in professionamanagerialvork.

5 Conclusions

Large scalesurweys cantell us quite a lot aboutthe Irish in Britain, despitetheir
relatively low proportionin the population.Granted surweys by their very nature
leave mary questionsinansweredyut thisis moretrueof theLFSthanthesmaller
panelsuneys used. On the otherhand,the narrovnessof the LFS goeshandin
handwith its verylargesamplesizeandconcomitanprecision.Thepanelsureys
compensatéor theirsmallersamplesizeby bringingin moreinformation,andthis
is particularlythe casewith the BHPSS retrospectie histories.

The overall picture they give us of the Irish in Britain is that they are old,
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and largely the productsof the 1950semigrationof the lesseducatedand less
skilled. Thereis nonethelesa youngerwave of immigrants,which seemto have
very differentcharacteristicas far as educationand occupationgo. However,

the simple dichotomybetweenlow-skill 1950semigrationand high-skill 1980s
emigrationdoesnot hold entirely: evenamongmorerecentmigrants,the poorly
educatearewell represented.

The BHPSfurther allows us to considerthe differencesetweenemigration
from the two partsof theisland,andtheseseemto be profound. Northernlrish
emigrationtendsto be muchmorerecentandthemigrantsaredisproportionately
well educated.

This paperhasbeenexploratoryandentirely descriptve. As aresultit raises
guestionsas often asit answerghem: why, for instanceare Irish womenover
representedh skilled white-collaroccupationsVhy arethe Northernlrish so
well educateds the experienceof the poorly educatedecentemigrantsimilar
to, or worsethanthat of the unskilledof the 1950s?Theseareall questiongor
further researchsomerequiring other sourcesof data,but it is clearthatlarge-
scalesunwey datais avery importantresourcdor describingthelrish in Britain.
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